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On Monday, June 14, the DTA held a celebration  

honouring teachers who have retired effective June 30.  

Retirees had the opportunity to share their retirement 

plans and their most memorable teaching moments. 
 

The DTA wishes the following colleagues a happy, 

healthy retirement: 

Teachers’ Professionalism:  a legacy worth  

defending 
 

After years of lobbying, in 1972, the government 

lengthened the school year by 5 non-instructional days 

to provide for teachers’ professional development.  

Since then, there has been something of a continuing 

tug-of-war between teachers with their union and the 

employer and its managers, about how these days will 

be most appropriately utilized.   
 

Nearly 40 years on, almost all of the teachers who 

might be in a position to remember the arrival of “Pro-

D.” days have retired. Those of us who remain have 

inherited this solid foundation for teachers’ profes-

sionalism, but beyond this we have also inherited the 

responsibility to ensure that this foundation is built 

upon, not diminished, sublimated, eroded, chipped 

away, or otherwise lost. All teachers, through their 

actions, need to ensure a worthwhile legacy for future 

generations. 
 

As historical narratives go, the ongoing struggle be-

tween teachers’ ownership of their professional de-

velopment and the employer’s desire to manage what 

teachers do through staff development programs is 

perhaps not the most compelling; but it does deserve 

the full attention of new, experienced, mid-career and 

senior teachers’ alike.  All teachers need to address 

the many issues and problems which confront them in 

their daily practice, first among them being the ques-

tion of whether or not we are employees or profes-

sionals. In fulfilling the day-to-day duties in the 

workplace, is our work circumscribed and delimited 

by the job, or are we free, autonomous agents, who 
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IMPORTANT NOTICEIMPORTANT NOTICEIMPORTANT NOTICE   
The deadline for submitting Pro-D receipts 

for reimbursement is JU E 30, 2010. 
 

If you have attended a workshop, credit course, etc. 

during the year and have not yet received your reim-

bursement, check to make sure the DTA has re-

ceived your proof of payment (receipt) and proof of 

completion.  No reimbursements will be issued for 

receipts received after the June 30 deadline. 
 

The DTA office is closed as of June 30, cheques will 

be issued up to June 29.  After that date, cheques 

will be issued when the office reopens on August 30. 

continually strive to improve their practice in support 

of a more abstract concept, that of education.  Any 

teacher who has ever taken work home with them has 

already begun to answer that question. 
 

The Members’ Guide to the BCTF is an excellent re-

source for teachers interested in advancing the cause 

of teacher professionalism. Available online, its treat-

ment of Professional Development serves as a worth-

while starting point for teachers wanting to push back 

against the many encroachments against their profes-

sionalism.  For example: 
 

30.A.27 – 1.  That the BCTF encourage teachers to 

voluntarily maintain a self-directed PD log.  2.  

That the BCTF implement strategies to promote 

the use of self-directed PD logs. 
 

The idea that teachers, voluntarily, keep a list of their 

PD activities is hardly a new concept, but the idea be-

hind it certainly is, and goes to the heart of teachers’ 

professionalism and autonomy:  individual teachers, 

and no one else, are free to decide what they them-

selves need to do in order to become more effective in 

their roles; to become more effective as professionals, 

agents of light and learning.  The mere existence of 

such a list can support teachers will provide clear evi-

dence of a teacher’s professional priorities, and would 

go a long way to forestalling the intrusive inquiries of 

Principals and others. 
 

The Members’ Guide, offers words encouragement, 

yet also offers a less than subtle nudge to teachers: 

30.A.29 – That the BCTF continue to encourage 

teaches to participate in a wide variety of teacher-

initiated (italics mine) ongoing professional devel-

opment activities.  
 

Here again is an oblique reference to the historical 

push and pull between teachers’ ownership of their 

professional development in contrast to the employer’s 

ongoing willingness to manage and supervise teachers 

on PD days.   
 

In contract, 5 non-instructional days are guaranteed for 

teachers’ professional development each year.  It is 

important to the employer that teachers are present and 

‘on task’ for each of those days, but it is more impor-

tant for the union, that teachers’ use of those days 

strengthens, not lessens our ownership of PD and en-

hances our professional status. 
 

On the last day of school, together with anyone who’d 

care to join me, I intend to sit down and write a con-

cise statement of what my own priorities for profes-

sional development for the coming year will be. Then 

I intend to write them down on a piece of paper so 

that I might share it with anyone who cares to ask, 

but also so that I’ll remember.  This way, I will keep 

myself open and ready for professional conversations 

with colleagues and others anytime, anywhere.   
 

In the ongoing push-pull between teachers’ owner-

ship of their own Professional Development and the 

employer’s desire to manage and supervise teachers, 

little things, such as keeping a PD log and participat-

ing in teacher-initiated PD, can really boost a 

teacher’s self-confidence and professionalism overall. 
 

Ed Change Committee 
 

The joint educational change committee will be meet-

ing at the Board Offices on June 24th to work through 

an Agenda that includes discussion of Collaboration 

Time.  The DTA supports the expressed desire of the 

employer to bring CT, a term which does not cur-

rently exist in the Provincial Collective Agreement, 

into the workplace for the benefit of teachers, but this 

innovation must come at no cost to teachers’ profes-

sionalism, autonomy, access to Professional Develop-

ment, or hours of work.  
 

Summer Time 
 

The onset of annual retirement celebrations and end-

of-year activities remind us that summer is almost 

here.  My sincere hope is that each of us takes a full 

measure of ‘down’ time do whatever it takes to bring 

our busy lives back into healthy balance and to en-

gage in summertime activities that support our con-

tinuing health and wellness.  Have a restful, restora-

tive summer vacation! 

 


