
the outset to attend all of our General 
Meetings, we would have over 200 DTA 
members in attendance at every 
meeting! 
 

Delta School District Staffing, 2017 
 

Even though this year’s announced layoff line of .99 years 
of Seniority is lower than it has ever been, and even 
though the three-round staffing process is proceeding 
much the same as it does every year, this year’s process 
has been fraught with a much higher level of concern and 
uncertainty among teachers, particularly those who have 
been declared partially or fully Surplus. There may be a 
couple of reasons for this:  1)  LIF funding provided by the 
provincial government in recent years, which resulted in 
many specialist positions being provided to individual 
schools, is being rolled into the generalized teacher-
staffing allocation, meaning that more teachers are being 
informed they are partially or fully surplus to the needs of 
their school; and 2) the continuing insufficiency of provin-
cial funding combined with the Districts’ usual very cau-
tious staffing practices have meant that staffing allocations 
to schools seem to be inadequate.  The fact that British 
Columbia is currently without a government, is another 
indirect but relevant factor.  The District’s appeal to the 
provincial government for additional funding seems to be 
in abeyance as the post-election process unfolds.  In the 
meantime, Delta teachers struggle to understand how the 
continuing shortage of positions, staffing and resources to 
address real student needs can be reconciled with District 
practices which surplus teachers and lay-off Educational 
Assistants. 
 

The DTA will be providing individual advice and support to 
teachers affected by Surplus and Layoff, and we will be 
meeting with the Board to ask questions about class size 
formation for the 2017-2018 school year.  We will also be 
requesting data from schools and the Board as to their 
continuing ‘best efforts’ to create positions which satisfy 
the requirements of the Supreme Court of Canada decision 
and meet the needs of teachers and students assigned to 
those classes.  
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Provincial Election Recap 
 

I am pleased with the fact that a number of Delta teachers 
took an extra step and became involved in the Provincial 
Election Campaign.  Their effect was noticed.  In Delta, 
close to 50 teachers attended the Metro Vancouver Alli-
ance Provincial Accountability Assembly in Vancouver, 
where two of the provincial party leaders, John Horgan of 
the NDP and Andrew Weaver of the Green Party repre-
sented their party’s platform to the 800 or so citizens in 
attendance.   Significantly, Premier Christy Clark was not in 
attendance.  Her absence spoke eloquently about her  
party’s concern about the four main issues identified by 
the MVA: Poverty, Access to Healthcare, Affordable Transit 
and Housing.   
 

Attend the DTA School Visits at Lunchtime 
 

DTA 1st Vice President Susan Yao and I are about half way 
through the third and final round of lunchtime school visits 
we had planned for this year.  We are presenting teachers 
with solid advice about the importance of teachers as-
serting their A.21 RIGHT TO REPRESENTATION in any 
meeting with Principals and Vice Principals where contrac-
tual matters are being discussed.  We’re also emphasizing 
the importance of teachers resolving themselves into 
effective A.30 SCHOOL STAFF COMMITTEES as well as the 
very timely E.25: POSITIONS AND ASSIGNMENT, and the 
E.28: TRANSFERS (Surplus) language.  Please make your 
best effort to attend the lunchtime visit scheduled for your 
school or worksite. 
 

DTA AGM Tuesday, May 16 at Seaquam 
 

I was pleased to be part of the DTA AGM this year, where 
more teachers found their way to the meeting than in re-
cent years.  My own somewhat idealized vision would 
have a full complement of teachers from each and every 
school in attendance at all of our General Meetings, with 
teachers at every school or worksite making a 1 or 2 year 
commitment to serve colleagues as a member of the 
School Union Team in each of the following contact roles: 
Staff Rep(s) (1 for every 15 teachers or portion thereof); 
PD; Working/Learning Conditions; Health & Safety; Social 
Justice; Aboriginal Education; and Staff Committee Chair-
person.  If all 31 schools and worksites in the local filled 
these roles, with each school’s contacts committing from 



“Tad” Boyes Scholarship 
   

 Applicants must be the son or daughter  
 of a Delta teacher and graduating from a 
 public school in BC.  The scholarship is 
 $900.00 and the criteria is based on  
 academic excellence. 
 

Application forms for the “Tad” Boyes Scholarship are 
available from the DTA office or can be printed from the 
DTA website at www.deltateachers.org, under Forms.  
 

Deadline is June 30, 2017 

DTA Retirement Reception  
Monday, June 12, 2017 

4:00 - 5:30 pm 
Tsawwassen Springs 

 

All district employees are invited to attend 
this reception to honour our retiring 
Colleagues. 
 

A dinner for retirees and invited  
guests will follow. 

2017 - 2018 DTA Executive Committee 
Elected May 16, 2017 

 

President/LR Paul Steer 
1st VP/Bargaining Chair Susan Yao 
2nd VP/Grievance Support Alison Roche 
Treasurer Tanis Isbister 
Executive Secretary Kathleen Macfarlane 
Local Reps:    Simon Isbister 
  Jessica Le Brun 
Alternate Rep Tanis Isbister 
Members at Large Jeff Hacker 
 Elen Nikas 
 Viji Shanmugha  
Adult Ed, Itinerant and 
Non-Enrolling Teachers Rep Peter Yang 
 

Committee Chairs: 
 

Aboriginal Education Vacant 
Professional Development Simon Isbister 
Public Education Advocacy Mahima Lamba 
Health & Safety Jeanie McKay 
Social Justice Janice Wilson 
TTOC Bob Main  

PD Reminders 
 

Have you attended a course, workshop, or completed a 
course and have not received your reimbursement? 
 

The deadline for submitting receipts is June 16 if you wish 
to receive a cheque before the school year end. 
 

Are you planning on attending a course, conference, or 
workshop during the summer or the first week of Sep-
tember?  If you are, you need to submit your application 
to the DTA office by June 15.  
 

Please make sure you always use the forms from the DTA 
website as they are the most current.  Effective July 1, 
2017, there will be changes to PD funding limits.  Please 
check the PD home page for complete details.  

Factor 88?  Don’t wait 
 

A member who has attained age 64, has reached factor 
‘88’ (age plus contributor service), or is in receipt of a re-
tirement pension under a registered pension plan, may 
voluntarily withdraw from the long-term portion of the 
Salary Indemnity Plan.  Withdrawal may be made during 
any school year in which one of the foregoing conditions 
has been met and upon the completion of the appropriate 
withdrawal form.  Withdrawal will be effective, upon ap-
proval, in September for applications received in that 
month.  Applications submitted later will be effective the 
month following approval of the application. 
 

In making application for withdrawal, you should ensure 
that in the event of serious illness or accident you have 
sufficient accumulated sick leave which, when combined 
with 120 days of benefit from SIP:  short-term, will protect 
your salary to the end of the month in which you reach 
factor ‘90’ or the end of the month you attain age 65, 
whichever comes first. 
 

Applications are available online at:   
bctf.ca/uploadedFiles/Public/SalaryBenefits/SIP/LT-
withdrawalForm.pdf or call the BCTF Income Security  
Division at 604-871-1921. 

Dates to Remember 
May/June 2017 

 

¾ May 29 - Staff Rep Meeting, 4:00, Seaquam Library 
 

¾ May 30 -  PD Committee Meeting, 4:00pn, DTA  
¾ June 12 - Retirement Reception & Dinner, 4:00, 

Tsawwassen Springs 
 

¾ June 13 - PD Committee Meeting, 4:00, DTA 
¾ June 20 -  Executive Committee Meeting, 4:00 DTA 

Class of 
2017 

 

The influence of a good  
teacher can never be erased. 


