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President’s Column
DTA Annual General Meeting
On May 1, the DTA Annual General Meeting was held at
Seaquam Secondary. In contrast to other AGMs, it was a
boisterous event, with only a few Executive Committee
positions being uncontested. For me, the highlight of the
evening were the teachers in attendance who have previously been not seen at any DTA meeting. It’s gratifying to
see a new cadre of teachers stepping up into positions of
union leadership at the Executive Committee, Standing
Committee, and Staff Union levels. The Union has never
been in greater need of actively involved members than it
is right now, so I hope this is a trend that continues.

The Memorandum of Agreement (LOU #17)
At the most recent meeting of the Joint Committee on
Class-size and Composition on April 12, the District and the
DTA agreed to exchange letters about our respective positions on the declared inability of the District to deliver
compensatory remedy in the form of preparation time to
teachers whose class sizes and compositions would be in
violation of the School Act.
The Board’s position, articulated in its letter on April 20,
acknowledges that currently an excess of 929 days of
preparation time is owed to teachers, and documents the
Board’s inability to deliver these days to teachers primarily
because of a shortage of teachers teaching on call. The
Board has signalled its readiness to pay teachers compensation in the form of cash at the end of the current school
year, but this has been rejected by the DTA/BCTF.
The Union’s position, articulated in our letter to the DSD
on April 25 calls upon the Board to take ‘an all-hands on
deck’ approach to the current situation, and immediately
deploy all of the District’s Senior District Staff, nonenrolling administrative personnel, Principals and VicePrincipals into classrooms throughout Delta for the purpose of providing teachers with the preparation time they
are owed, with the result at all ‘remedy-owing’ could be
delivered by June 30.
The Board has not responded to our letter other than to
inform the DTA at our most recent weekly Personnel and
Issues meeting that they have been directed by the British
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2018 - 2019 DTA Executive Committee
Elected May 1, 2018
President/LR
1st VP/Bargaining Chair
2nd VP/Grievance Support
Treasurer
Executive Secretary
Local Reps:
Alternate Rep
Members at Large
Adult Ed, Itinerant and
Non-Enrolling Teachers Rep

Susan Yao
Alison Roche
Kathleen Macfarlane
Tanis Isbister
Linda Crockett
Simon Isbister
Jessica Le Brun
Tanis Isbister
Sandra Cadez
Geoff McSherry
Elen Nikas
Peter Yang

Committee Chairs:
Aboriginal Education
French as First or Working
Language
Health & Safety
Professional Development
Public Education Advocacy
Social Justice
TTOC

Brandy Lekakis
Vacant
Jeanie McKay
Simon Isbister
Mahima Lamba
Sarah Shove
Vacant

DTA Retirement Reception
Monday, June 11, 2018
4:00 - 5:30 pm
Tsawwassen Springs
All district employees are invited to attend
this reception to honour our retiring
Colleagues.
A dinner for retirees and invited
guests will follow.
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Website: www.deltateachers.org

Columbia Public School Employers Association (BCPSEA) to
respond with a plan to provide cash payouts to teachers,
and to leave it to the DTA to request another meeting of
the Joint Class Size and Composition Committee if we believe one is necessary.
The District should demonstrate its commitment to teachers and students in Delta by fulfilling their good-faith commitment to provide teachers with remedy as per the Memorandum of Agreement and not to delay, postpone or go
slowly in delivering remedy to teachers. To do otherwise
supports an increasingly powerful argument that the
Board is more interested in paying off teachers with cash
instead of doing what it takes to make things better at
school.
A school system where the need to control costs exceeds
its mandate to provide the best in educational environments and programs is a system will which inevitably fail.

The Spring Staffing Process
The annual Spring Staffing Process is now fully underway. In the last week or so the phones have been particularly active with many, many teachers seeking advice on
topics as POSITIONS AND ASSIGNMENTs for the next
school year, (Article E.25); GRIEVANCE PROCEDURE,
(Article A.6); POSTING VACANT POSITIONS (Article E.26);
FILLING VACANT POSITIONS (Article E.27); and of course
QUALIFICATIONS (Article C.25:).
DTA advice to all its members engaged in the Spring
Staffing Process is that they should apply for any and all
posted positions during Spring Staffing that they know
they would be able to teach well, and to be ready to back
up their claim with reasons based on the Criteria in Article
C.25 (DEFINITION OF QUALIFICATIONS).
Ultimately, in the absence of any other signed and dated
agreement between the Board and the Union, it will be
Article C.25 which will determine a teachers qualification
for assignment.

Remembering our Colleagues
The DTA extends our deepest sympathies to
the family, friends and colleagues of members
who recently passed away:
Jessica Woudzia passed away April 22. Jessica
was a teacher at Sands Secondary.

“Tad” Boyes Scholarship

Class of
2018

Applicants must be the son or daughter
of a Delta teacher and graduating from a
public school in BC. The scholarship is
$900.00 and the criteria is based on
academic excellence.

Application forms for the “Tad” Boyes Scholarship are
available from the DTA office or can be printed from the
DTA website at www.deltateachers.org, under Forms.

Deadline is June 30, 2018

PD Reminders
Have you attended a course, workshop, or completed a
course and have not received your reimbursement?
The deadline for submitting receipts is June 15 if you wish
to receive a cheque before the school year end.
Are you planning on attending a course, conference, or
workshop during the summer or the first week of September? If you are, you need to submit your application
to the DTA office by June 14.
Please make sure you always use the forms from the DTA
website as they are the most current. Please check the
PD home page for complete details.

Factor 88? Don’t wait
A member who has attained age 64, has reached factor
‘88’ (age plus contributory service), or is in receipt of a
retirement pension under a registered pension plan, may
voluntarily withdraw from the long-term portion of the
Salary Indemnity Plan. Withdrawal may be made during
any school year in which one of the foregoing conditions
has been met and upon the completion of the appropriate
withdrawal form. Withdrawal will be effective, upon approval, in September for applications received in that
month. Applications submitted later will be effective the
month following approval of the application.
In making application for withdrawal, you should ensure
that in the event of serious illness or accident you have
sufficient accumulated sick leave which, when combined
with 120 days of benefit from SIP: short-term, will protect
your salary to the end of the month in which you reach
factor ‘90’ or the end of the month you attain age 65,
whichever comes first.
Applications are available online at:
bctf.ca/uploadedFiles/Public/SalaryBenefits/SIP/LTwithdrawalForm.pdf or call the BCTF Income Security
Division at 604-871-1921.

