Newsletter of the Delta Teachers’ Association

TODAY
President’s Column ~ Susan Yao
Welcome back to another school year to all DTA members
and to new educators to Delta. I am energized to face the
challenges of my new role as DTA President and very happy to be working with new 1st Vice President, Alison Roche,
new 2nd Vice President, Kathleen MacFarlane and all of our
new and returning members to the Executive Committee.
The end of our current Collective Agreement in June 2019
means bargaining will be a major focus this year. Stay
tuned and stay informed!
Alison and I met with new teachers to Delta at the New
Teacher and TTOC Orientation on August 28th at DMEC.
This was a Delta School District orientation to which the
DTA was invited and gave us a chance to highlight what
the DTA actually does and how teachers can access supports. In the “quality” thirty minutes or so allotted for the
DTA portion of the morning, we emphasized the basics:
the Collective Agreement, the BCTF Code of Ethics, supports for teachers, and who we are and how to find us.
That is information we want all DTA members to be clear
on. Get to know us by looking at the DTA website, reading
the Weekly Updates and other emails, and giving us a call
if you have concerns.
By now your staff has probably convened your first DTA
meeting of the year and chosen Union Representatives at
your school. While I tend to limit “should” in my vocabulary, all worksites should elect one Staff Rep for every 15
teachers. It is vital that ALL members of the DTA have union representation in meetings with the Employer; having
Staff Reps with training is best practice.
(There are 3 training sessions for Staff Reps this year: a
Rookie training day October 11th, one Staff Rep training in
November and one more in the new year. Due to the continuing TTOC shortage, codes for these are limited so best
to sign up early!)
Teachers, students and staff have been back to work at
least two weeks and, as usual, issues associated with startup have surfaced. Among these, the DTA office has been
peppered with questions about what happened to Remedy, among other things.
There are two parts to the answer on Remedy:

2018 is still sitting somewhere and has
not gone away. However, the fate of this
unused remedy time rests with the provincial arbitration that is going forward
but is, as yet, unresolved.
Part 2—Remedy discussions should not be happening between DTA members and school administrators in September. The focus should be on compliance, not remedy. We
want teachers working in compliant classes. Teachers
should not meet alone with their administrator for discussion on how to bring their classes into compliance but
should ALWAYS bring their Staff Rep to take notes and give
support. Schools have received packages of information
for Staff Reps with advice on gathering data and assessing
whether “Best Efforts” have been satisfied.
With upcoming municipal elections on October 20 (input
that into your android or smart phone!), the DTA and the
BCTF are committed to making sure that Education is a top
priority. Recent low voter turnouts in BC, Canada and in
other parts of the democratic world, suggest that there is
some apathy with the citizenry. But we, as Educators, have
opportunities to inspire “circles of inquiry” with our students, colleagues, parents and, by extension, the citizens
of the Public.
The intersection between our insider knowledge on the
challenges of teaching and learning in Delta and in BC with
this time of Municipal elections and potential for political
change only happens every four years. That is a rare opportunity to start conversations and get the ball rolling.
More rare than last summer’s solar eclipse, so what are
you waiting for? The DTA and CUPE 1091 are cosponsoring two All Candidates Meetings with School Trustee hopefuls. Please come and bring your neighbours to
listen and ask questions.
I often think of cool slogans with the potential to be emblazoned on a t-shirt. At the risk of it being too subtle,
here’s the one I have for Democracy:
Democracy In Action versus Democracy Inaction!
Checking the pulse on other “happenings” in Delta, there
has been a steady flow of resignations from the District
(Continued on page 2)
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and new hires to the District as teachers take advantage of
this unprecedented opportunity to move their work closer
to home, rather than the other way around. With arguably
the highest housing prices in our fair land and a dearth of
affordable housing options, this flux will likely continue. In
the meantime, this means that there are many new faces
to Delta. Take the time to say hello and invite these “new
to you” colleagues into the conversation!

World Teachers’ Day 2018
Teachers around the province
and in more than 100 countries
celebrate World Teachers’ Day
on October 5. World Teachers’
Day was proclaimed by UNESCO
in 1994 to raise awareness and
understanding of the challenges facing teachers every
day. It’s an opportunity to thank and recognize teachers
for all the work they do in classrooms and communities
every day of the year to help learners of all ages.

Committee Vacancies
Executive Committee
¾ Treasurer
¾ PD Chairperson
¾ Local Representative
¾ Alternate Local Representative
¾ Aboriginal Education Chairperson
¾ TTOC Rep
¾ Local Election Contact
¾ French as a First or Working Language
There are also vacancies on the following committees:
¾ Aboriginal Education
¾ Bargaining/Working & Learning Conditions
¾ Health & Safety
¾ Local Resolutions
¾ Professional Development
¾ Public Education Advocacy
¾ Social Justice
¾ Teacher-on-Call Advisory
An election will be held to fill the positions at the
Staff Rep Meeting on September 25. Please call the DTA
office if you would like to let your name stand for any of
these positions.

Cancellation of TTOCs

Factor 90 or 65 years of age?
Don’t wait
You can save the long-term fee (approximately 1.2%)
from the date you reach age 64 or “Factor 88.” Members
are no longer entitled to long-term benefits under the
Salary Indemnity Plan once they hit “Factor 90” (age
plus cumulative service) or age 65. The BCTF does not
have access to your personal pension information, so it is
up to you to apply to withdraw from LTD.
How and when to apply
A member who has attained age 64, or has reached
“Factor 88,” or is in receipt of a retirement pension under
a registered pension plan, may voluntarily withdraw from
the long-term portion of the Salary Indemnity Plan. In
making application for withdrawal, you should ensure
that in the event of serious illness or accident you have
sufficient accumulated sick leave, which, when combined
with 120 days of benefit from SIP short-term, will protect
your salary to the end of the month in which you reach
“Factor 90” or the end of the month you attain age 65,
whichever comes first.
To get an application, go to: http://
tinyurl.com/7qrrnxx or call the BCTF Income Security
Division at 604-871-1921.

As part of the resolution to Grievance 130, Teachers on
Call not Utilized, in September 2012, the Union and the
School Board have agreed to the following:
¾

¾

Teachers on call will not cancel an assignment fewer
than 60 minutes prior to the start of an assignment
except with extenuating circumstances.
Teachers will not cancel a teacher on call assignment
fewer than 60 minutes prior to the start of an assignment except with extenuating circumstances.

This resolution assures that TTOCs will not be cancelled as
they are arriving at a school, and also that classes will not
be left without a TTOC.

DTA Calendar of Events
September/October 2018
¾

¾
¾
¾
¾

¾
¾

September 24 - Staff Rep Meeting, 4:00, Delta
Secondary Library
October 2 - PD Contacts Training, 8:30-3:00, DMEC
October 4 - All Candidates Meeting
October 11 - All Candidates Meeting
October 11 - Rookie Staff Rep Training, 9:00 - 3:00,
DTA Office
October 16 - EC Meeting, 4:00, DTA
October 20 - Municipal Election

