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This year has seen several changes at the 
DTA office. It’s my first year in the role as 
DTA President and the first year for Alison 
Roche as 1st Vice President and Kathy 
Macfarlane as the DTA’s 2nd Vice President.  
The year has proceeded at a fast pace with 
many issues and events.   
 

Municipal Elections 
One of the first challenges this year was the municipal 
elections.  The DTA along with CUPE 1091 hosted two All 
Candidates Meetings for School Trustees candidates for 
Delta.  Of the seven seats, three are new to the School 
Board (Daniel Boisvert, Erica Beard, Jessie Dosangh), while 
four are experienced incumbents (Laura Dixon, Nick Ka-
nakos, Bruce Reid and Val Windsor). Recent changes to 
municipal elections means that these are now held every 
four years instead of every three and that election day 
now takes place in October when it was formerly held in 
November.   This had our new Executive Committee and 
sub-committees hard at work early in the school year to 
accomplish this additional work. The All Candidates 
Meetings were opportunities for lively debate and the 
trustee candidates were asked important questions by 
teachers, CUPE 1091 members, parents and members of 
the public. 
 

School Board Matters 
The DTA table officers and Executive Committee are striv-
ing to have presence at all School Board Meetings in Delta. 
We encourage any and all Delta teachers to attend if at all 
possible—this shows the public the DTA’s commitment to 
the fate of Delta’s public education system and allows us 
to ask questions and be alerted to changes to the school 
district.  This is where we recently saw a presentation 
from the BCEdAccess Society (an organization serving fam-
ilies of students with disabilities and complex learners) on 
the need for tracking the exclusion from school of stu-
dents with disabilities.  How much is this a problem in  
Delta?  Good question.  
 

We also learned that The Take a Hike Foundation and the 
Delta School District have partnered to put in place a Take 
a Hike program beginning February 2019 at Delview. This 
provokes other questions including one from Trustee 
Bruce Reid vis-à-vis this costly program:  Don’t we want 
this level of programming for all students in Delta? 
 

DTA’s Table Officers and Executive Committee 
As to the team, we have new faces on our DTA Executive 
Committee and some familiar ones as well.  I am happy to 
report that every position on our executive is full for this 
year (even if it’s because there are two people holding 
more than one position!).   
 

Our team is working well together and the three of us—
Alison, Kathy and myself - recently spent a bonding week 
at the Canadian Labour Congress yearly Winter School 
where we took part in bargaining simulations.  This is in 
preparation for upcoming local bargaining later this school 
year.   It was also a chance to hear stories and build con-
nections with other union groups.  And it was there we 
heard news that the precarious balance of power in BC’s 
legislature was maintained when Sheila Malcolmson 
claimed victory in the all-important Nanaimo by-election.  
We know that the previous provincial government, in pow-
er for over a decade and a half, was no friend to BC’s 
teachers after illegally stripping collective agreements 
more than once.  The question: which government do we 
want to see across the table from us during bargaining for 
our Collective Agreement that ends this June?  That seems 
to be the NDP/Green coalition government for the time 
being.   
 

Bargaining 
Delta was represented at the BCTF Bargaining Conference 
this past October—where we deliberated on bargaining 
objectives for the Provincial Bargaining Table. The total 
number of delegates voting in the Bargaining Conference 
was 237, so while Delta had 5 votes, we represented a 
fraction of the total votes.  The Provincial Bargaining team 
of the BCTF is now engaged in bargaining with the Employ-
er and is working hard to find improvements our members 
need and deserve.   Their mandate comes the identified 
Provincial Bargaining Objectives and the dedication of BC’s 
hardworking teachers.  That means you! 

(Continued on page 2) 

 



2019 BCTF AGM DELEGATES 
 

 Amanda Boyd Gray 
 Mike Bylsma Burnsview 
 Sandra Cadez Hawthorne 
 Sherman Chan NDSS 
 Linda Crockett Gibson 
 Brittany Fleury Hawthorne 
 Jennifer Hastings Gray 
 Kimberley Hlina SDSS 
 Mahima Lamba Beach Grove 
 Kelsey Leung NDSS 
 Kathleen Macfarlane NDSS 
 Louise O’Brien Beach Grove 
 Alison Roche DTA 
 Darren Ursulak SDSS 
 Audrey Yap NDSS 
  

 Alternate: 
 Jeff Hacker NDSS 
 Sukhy Dhillon Jarvis 
  

 Local Representatives: 
 Susan Yao DTA 
 Trevana Spilchen Delview 
 Stephen Platzer NDSS 

The DTA’s local Bargaining Committee is working hard and 
scouring the current Collective Agreement for areas to im-
prove.  We are limited in local bargaining by the so-called 
“split of issues”—code for the difference between what 
locals can bargain versus what the BCTF can bargain pro-
vincially.  It largely comes down to money —the BCTF bar-
gains with Government for the money, while stuff at the 
local level usually cannot involve cost. 
 

School Visits 
Alison and I are well into our school visits and the stories 
are legion. We have intercepted issues and taken the heat 
for the unhappiness that is this thing called remedy. We 
know that remedy is no solution but there are many 
schools where extra staffing has been hired to improve 
class size and composition realities. We are hearing sto-
ries—good and bad—about the effectiveness of staff com-
mittees, about whether school-based team referrals are 
generating additional supports (or not) and even the skinny 
on how leadership at schools is working—or not. 

 

We even had a school visit 
this year at Delta Second-
ary where we brought 
BCTF President Glen Hans-
man. 
 
 
 

 

Remedy Update 
The Joint Class Size and Composition has met and part of 
the discussion centers on the fate of the unused remedy 
for 2017-2018.  We are meeting again this week and hope 
to finalize a mutual agreement on this issue.  We will in-
form DTA members as soon as the ink is dry.  
 

February 5 General Meeting 
On Tuesday, February 5th a DTA General Meeting was held 
in the Learning Commons (Library!) of Delta Secondary 
School in Ladner.  Delta teachers elected 15 delegates and 
two alternate delegates to the 2019 BCTF Annual General 
Meeting which is in Victoria this March 16th to 19th.  
Thank you so much to the 18 DTA members (15 elected 
and 3 Local Representatives) who are giving up part of 
their Spring Break on behalf of all Delta teachers. If one of 
these fine folks is from your school (see the list in this 
newsletter), take a minute to thank them for taking on this 
additional work.  
 

Teachers who attended the General Meeting also had an 
Update on Provincial Bargaining from BCTF 1st Vice-
President Teri Mooring who additionally shared recent suc-
cesses with Provincial Arbitrations and discussions with 
Minister of Education Rob Fleming.  DTA President (me!) 
gave a report on the year thus far, similar to my report 
here (but with more off-the-cuff puns!). 
 

Read Away the Day at Gray 
Alison and I were invited to read to stu-
dents for Read the Day Away at Gray Ele-
mentary in January.  I read three books to 
a Mrs. G’s K class,  one book I have had 
since I was five and in kindergarten. The 
kids review:  Boring!  They preferred my 
other book, a story about a boy from the 

Yukon with a cat named Fireweed.  Alison read a story 
called Fox to a grade 6 class—and related this to the drama 
of friendships.  We really enjoyed our brief time with stu-
dents. 
 

Something, something…Code of Ethics… 
Which of the ten BCTF Code of Ethics is this one? (See back 
cover) 
 

“The teacher directs any criticism of the teaching perfor-
mance and related work of a colleague to that colleague in 
private, and only then, after informing the colleague in 
writing of the intent to do so, may direct in confidence the 
criticism to appropriate individuals who are able to offer 
advice and assistance.” 
Hint:  It is one of 1 through 10. And it behoves us to talk to 
our colleagues first, unless the following applies: “It shall 
not be considered a breach of Clause 5 of the Code of Eth-
ics for a member to follow legal requirements or official 
protocols in reporting child protection issues.” 



BCTF Health and Wellness Program Vision 
 

The BCTF will assist teacher-members who are unable to 
maintain, or return to, their teaching positions due to a 
medical illness or disability by funding an early interven-
tion rehabilitation program.  This program is offered on a 
voluntary basis.  The BCTF will promote wellness initia-
tives in districts and at individual work sites. 
 

How does the program assist a teacher? 
 

The Health and Wellness Program contracts professional 
rehabilitation consultants located in communities 
throughout the province.  In consultation with your health 
care provider, these consultants will coordinate services 
that help to improve the teacher’s health and functional 
abilities 
 

A Step-by-Step Approach to Reach Your Goals 
 

1. Assessment.  A local rehabilitation consultant com-
pletes an initial interview with the member and con-
sults with their medical practitioner(s). 

2. Planning.  With the teacher, the attending physicians, 
and health care practitioners, the consultant develops 
a rehabilitation plan.  The plan incorporates their 
knowledge of the unique demands of teaching. 

3. Implementation.  The teacher, in conjunction with 
their consultant and health care team, works toward 
achieving the goals as set out in their plan.  The con-
sultant works with the local president and the school 
district to facilitate a successful plan. 

4. Follow up.  Once the goals of the rehabilitation plan 
have been achieved, the consultant provides support 
and ensures that the teacher has strategies to sustain 
their health. 

 

How can I be referred to the program? 
 

Potential candidates can be referred to the program in 
four ways: 
 

¾ self-referral 
¾ by local president or designate 
¾ by local school district representative 
¾ by the BCTF Salary Indemnity Plan (short-term  
 disability or long-term disability). 
 

For more information,  
contact the BC Teachers’ Federation: 

 

100-550 West 6th Avenue, Vancouver, BC V5Z 4P2 
604-871-1921 or 1-800-663-9163 www.bctf.ca 



Paid Educational Leave 
 

Teachers interested in making application for Paid Education Leave 
(60%) for the 2019-2020 school year must submit an application to the 
Human Resources Division by MARCH 31, 2019.  The application form 
will be posted on First Class. 
 

One of the main criteria for this leave is that the candidate shall have 
been employed continuously by the Board for five (5) years prior to be-
ing granted Educational Leave.   
 

Please review Article G.29 of the current Collective Agreement to en-
sure eligibility. 

Job Share Information 
Meeting 

 

Wednesday, April 4, 2019 
4:00 pm - DTA Office 

#110 - 4977 Trenant Street, Ladner 
 

If you are interested in attending call the 
DTA office at 604-946-0391 or email  
marilyn@deltateachers.org. 

        In Memoriam 

Francesco Cirillo (retired) 
Passed away January 13, 2019 

Maternity/Parental Leave 
Meeting 

 

Thursday, March 7, 2019 
4:00 [m - DTA Office 

#110—4977 Trenant Street 
 

Topics Include: 
¾ What are your contractual rights? 
¾ What are the pension implications? 
¾ Other 
 

Please RSVP to Marilyn at the DTA office 
(604-946-0391) or email  
marilyn@deltateachers.org. 

Reminder 
 

The Pension Workshop Making the Most 
of Your Pension is NOW FULL.  This is a  
reminder to those who have registered. 
The workshop is on: 

 

Tuesday, February 19, 2019 
4:00 - 6:00 pm 

Delta Manor Education Centre - Brainstorm 
Room 

(4750—57 Street, Ladner) 


