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Spring has sprung and we are hurtling swiftly towards summer.  
March break had me in Victoria for the BCTF Annual General 
Meeting along with seventeen other Delta delegates and seven 
hundred delegates from across BC.  Among other decisions, the 
BCTF has elected a new President (Teri Mooring), a new 1st Vice 
President (Clint Johnston) and a new 2nd Vice President (Carole 
Gordon).  The election process was made smoother with Clicker 
technology so the need to hand count ballots was obviated!  
Hooray! Thanks so much to all the Delta colleagues who gave up 
part of their Spring Break to participate in the BCTF’s largest de-
cision-making body! 
 

Along with elections and setting fees for the 2019-2020 school 
year, many recommendations and resolutions were debated.  
One concerned Parental Leave Benefits:  it was passed by the 
AGM that the BCTF, along with the Canadian Labour Congress, 
lobby governments to increase Parental Leave Benefits from 
current maximum of 35 weeks at 55% allowed of the claimant’s 
average weekly insurable earnings to 61 weeks at 55%. 
 

Another issue:  asbestos awareness! The mandate was given to 
lobby the BC government for a new component on asbestos 
awareness for all apprenticeships, helping workers develop 
knowledge of this deadly dust and material.  Included in this 
recommendation is that similar educational components form 
part of the K–12 Applied Design, Skills, and Technologies curricu-
lum.  Consider that asbestos exposure is the top cause of work-
place death; it makes sense that Canadians be educated on how 
to minimize exposure. (Imagine the weekend warriors doing 
renovations without ever thinking about getting their drywall 
tested for asbestos…now their children may say hey, Mom/Dad!  
Did we test for asbestos?). 
 

Another concern:  the need to lobby government to terminate 
implementation of the Prevalence Model for special education 
funding and to reform the provincial funding formula for oper-
ating grants to one based on identified needs of school districts 
and equitable distribution of resources. As well there is need to 
align special education funding with special education needs, 
closing gaps between what school districts receive in funding 
and the much greater amount spent. 
 

At a meeting with Delta School Board trustees in March, the DTA 
table officers (myself, Alison Roche and Kathy Macfarlane) raised 
concerns about the 11 government recommendations of the 
Funding Model Review.  Specifically, the DTA noted problems 
with recommendation 6 which unties funding from specific 
needs. We expressed concerns including the issue of families 
moving to districts with expertise (e.g. Delta) for services which 
means Prevalence may not match Incidence and funding.  Unty-

(Continued on page 2) 

DTA Annual General Meeting   
Tuesday, May 7, 2019 

4:00 pm - Delta Secondary Library 

ELECTIONS 
Executive Committee  

President 
1st Vice-President 
2nd Vice-President 

Treasurer 
Executive Secretary 

Members-at-Large (3) 
BCTF Local Representatives (1 for 1 year; 1 for 2 years) 

Alternate Local Representative 
Professional Development Chair 

Social Justice Chair 
Public Education Advocacy Chair 

Aboriginal Education Chair 
Health & Safety Chair 
Teacher on Call Rep 

Adult Ed, Itinerant, Non-Enrolling Teachers Rep 
French as First or Working Language Rep 

 

Committee Members  

Bargaining Committee 
Professional Development Committee 
Public Education Advocacy Committee 

Aboriginal Education Committee 
Social Justice Committee 

Heath and Safety Committee 
Teacher on Call Advisory Committee 
French  as First or working Language 

 

Please contact Debbie (debbie@deltateachers.org or  
604-946-0391) at the DTA office if you are interested in 
running for an executive or committee position. 

Daycare available upon Request 

#110 - 4977 Trenant Street, Delta, BC V4K 2K5    Phone:  604-946-0391    Fax:  604-946-1629    Website:  www.deltateachers.org 



2019-2020 BCTF Executive Committee 
 

President: Teri Mooring (Quesnel) 
1st Vice-President: Clint Johnston (Chilliwack) 
2nd Vice-President: Carole Gordon (Central Okanagan) 
 

Members at Large:  
¾ Violette Baillargeon (Surrey) 
¾ Marjorie Dumont (VESTA) 
¾ Karen Edwards (Tumbler Ridge) 
¾ Rae Figursky (Burnaby) 
¾ Jody Polukoshko (VESTA) 
¾ Robin Tosczak (Victoria) 
¾ Susan Trabant (Prince George) 
¾ Katherine Trepanier (Prince George) 
¾ Kip Wood (Nanaimo)  

ing funding to needs is problematic for families with low Socio-
Economic Status who may lack resources to advocate for ser-
vices for their children (currently 1 in 5 children in BC in pov-
erty). 
 

Speaking of AGMs, the DTA has its AGM on May 7th (4 pm in the 
Library/Learning Commons) at Delta Secondary School.  Your 
Staff Rep may have shared the DTA’s draft budget with you and 
conveyed the need for DTA members to put their names forward 
for positions to be elected.  Come out to this important meeting 
and consider running for a position on one of our committees.  
  

Provincial bargaining is in full swing; I encourage you to log onto 
the BCTF Members Portal to check the progress.  Local bargain-
ing begins this month—we’ll let members know when there’s 
more news.  Ensure your worksite has an up-to-date non-
Firstclass email list and you have given a personal email address 
to the DTA so communications can be made (the DTA doesn’t 
use the Employer’s communication platform, especially during 
bargaining!). If you regularly receive the DTA’s Weekly Update to 
your personal email then we have it. If not, let us know!  
 

How are things with you? 
 

We know everyone is working hard and that the end of June is 
coming into focus. Nevertheless, there are teachers and staff 
who may be struggling with a myriad of issues.  One is the ongo-
ing EA shortage directly affecting the working conditions of DTA 
members. The stories of EA shortages are legion:  this is chronic 
across the District.  The reality is that EAs get better pay and 
hours in other districts so this is definitely a recruitment and 
retention issue which will hopefully be corrected in the upcom-
ing round of CUPE bargaining. 
  

Spring Staffing starts soon!  It’s best practise to identify local 
school issues and bring these to Staff Committee to find solu-
tions and make recommendations in writing to give to your 
school’s administrators. Create that paper trail!  It will make for 
a better September! 
 

 

 

Class of 
2019 

 

This workshop covers: 
¾ Government Pension Benefits:  Canada Pension, 

Old Age Security, Guaranteed Income  
 Supplement 
¾ Government Health Benefits:  BC Medical, Fair 

Pharmacare 
¾ Non-Government Group Benefits:  life insurance, 

dental plans, extended health benefits, travel  
 insurance 
¾ Key online planning tools 

Tuesday, May 21, 2019 
4:00 - 6:00 pm 

DMEC - Education Room 
Register by May 6, 2019 

 

Contact Debbie at debbie@deltateachers.org or 
phone 604-946-0391 to register 

Making Sense of Pensions  
& Group Benefits 

Proposed Change to Article 2 of the  
Constitution and By-Laws of the DTA 

 

Article 2 
 

There shall be an Executive Committee of the Delta 
Teachers' Association. 
 

2.01 Membership  
The Executive Committee shall be comprised of: 

 

Change from: 
 i.  Two Members-at-Large; 
 

Change to: 
 i. Two Members-at-Large; one to be designated 

 as an equity position for a racialized member;  

“Tad” Boyes Scholarship 
   

Applicants must be the son or daughter 
of a Delta teacher and graduating from 
a public school in BC.  The scholarship is 
$900.00 and the criteria is based on  
academic excellence. 

 

Application forms for the “Tad” Boyes Scholarship are 
available from the DTA office or can be downloaded 
from the DTA website at www.deltateachers.org un-
der Forms.  

 

Deadline is June 30, 2019 

 


