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President’s Column ~ Susan Yao
DTA AGM
On Tuesday May 7, DTA members gathered at Delta Secondary to elect full-time table officers, members to the
Executive Committee and members to all other committees. I am happy to continue my work as President on
behalf of DTA members along with Alison Roche (1st VP ),
Kathy Macfarlane (2nd VP) and all new and returning committee members. While cheese and crackers were quickly
consumed, discussion took longer. Most discussion centred on the proposed change to the DTA constitution and
the 2019-2020 budget. One passed, one did not. For
those who were there, you can probably speak to
these. Were you there?
Not to leave everyone in suspense, the proposed constitutional change did not pass while the budget did. More
about that later, but I want to remind the membership (all
of us!) that the DTA’s Annual General Meeting—unlike a
Staff Rep meeting or a BCTF AGM—does not have a representative voting structure. Rather, each person votes for
themselves; there is no proxy voting. All DTA members
were invited and had opportunity to vote. You had to be
there to vote and have your say… Were you there?
The BCTF’s Commitment to Solidarity includes:
¾ The principle that all members are equal and deserve
mutual respect.
¾ [the] value[of] vigorous discussion, welcome active participation, and encourage members to share perspectives and debate positions because through such debate we develop strong policies and practices
¾ Respect [for]our democratic processes and understand
that, once our decisions are made, the collective position prevails.
The local union is bound by constitution, bylaws and the
democratic process. These were followed and I am positive that bringing motions to the membership allows opportunities for thoughtful discussion. The proposed constitutional change was to allow for one Member-at-Large
(Continued on page 2)

May 1 teachers received a 1% salary increase
and a .75% raise as part of the Economic
Stability Dividend (ESD).
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2019 - 2020 DTA Executive Committee
Elected May 7, 2019
President/LR
1st VP/Bargaining Chair
2nd VP/Grievance Support
Treasurer
Executive Secretary
Local Reps: (1 year)
(2 year)
Alternate Rep
Members at Large
Adult Ed, Itinerant and
Non-Enrolling Teachers Rep

Susan Yao
Alison Roche
Kathleen Macfarlane
Stephen Platzer
Trish McCullough
Kathleen Macfarlane
Stephen Platzer
Sandra Cadez
Mike Bylsma
Sandra Cadez
Darren Ursulak
Kimberley Hlina

Committee Chairs:
Aboriginal Education
French as First or Working
Language
Health & Safety
Professional Development
Public Education Advocacy
Social Justice
TTOC

Vacant
Monica Burnett
Jeanie McKay
Fiona Higgs
Mahima Lamba
Sarah Shove
Luana Foulkes

DTA Retirement Reception
Monday, June 17, 2019
4:00 - 5:30 pm
Tsawwassen Springs
All district employees are invited to attend
this reception to honour our retiring
Colleagues.
A dinner for retirees and invited
guests will follow.

Phone: 604-946-0391 Fax: 604-946-1629

Website: www.deltateachers.org

position to be designated an equity position for a racialized member. Equity and inclusion are important to the
DTA’s Executive Committee. The spirit of the motion was
increasing engagement and providing space to encourage
diversity on the DTA’s EC to reflect the teaching members
as well as the greater community of which we are
part. Although this constitutional change didn’t pass, the
DTA commits to advocating on behalf of all members and
has, as a goal, that of increased membership involvement. We trust our members to have healthy, respectful
and courageous discussions that support individual human
rights and our work as educators.
As to budget, there are always questions about how the
DTA spends members’ dues. The DTA full-time table officers strive to ensure our budget respects member concerns. There was confusion about how the increase
works. With regard to the math, it’s a $30.06 increase
over last year’s fee of $445.31 ($44.53 monthly) to a new
yearly fee of $475.37 ($47.54 monthly for 10 months). An
extra $3 per member per month—"less than a Starbucks”
as someone at the meeting declared.
Do released officers have a different pay scale than members: we are paid to step and category like everyone
else. We do receive a monthly expense stipend to cover
expenses (e.g. phone, gas) and the President is paid to
work part of July and August.
Remedy!
Teachers will be asked by the District to choose between
using unused remedy amounts (2017-2018 only!) for resources or Pro D. The District will send information about
your amount soon; you will be time-limited to make your
choice. Don’t delay! The DTA will send information to ONLY those teachers who have identified to the School District their wish to use their amount for Pro D. It will be a
slightly different process applying for this funding and a
separate application form NOT available on our website.
Spring Staffing
You are still working on this school year but thinking about
2019-2020. You have rights under the Collective Agreement pertaining to position and assignment (E.25). Take a
Staff Rep to any meeting with the Employer and contact
the DTA with questions or concerns.
For next year, the expectation is that classes be built in
compliance with the restored language. If you are unsure
of what’s happening in your school as to fulfilling “best
efforts” as specified in section 22 of the Memorandum of
Agreement, let the DTA know.
Thanks for taking the time to read
this newsletter. If you have comments or questions, please email or
call.

“Tad” Boyes Scholarship

Class of
2019

Applicants must be the son or daughter
of a Delta teacher and graduating from a
public school in BC. The scholarship is
$900.00 and the criteria is based on
academic excellence.

Application forms for the “Tad” Boyes Scholarship are
available from the DTA office or can be printed from the
DTA website at www.deltateachers.org, under Forms.

Deadline is June 30, 2019

PD Reminders
Have you attended a course, workshop, or completed a
course and have not received your reimbursement?
The deadline for submitting receipts is June 14 if you wish
to receive a cheque before the school year end.
Are you planning on attending a course, conference, or
workshop during the summer or the first week of September? If you are, you need to submit your application
to the DTA office by June 14.
Please make sure you always use the forms from the DTA
website as they are the most current. Please check the

How do I withdraw from paying the
LTD fee?
A member who has attained age 64, has 34 years of contributory service, has reached “Factor 88,” or is in receipt
of a retirement pension under a registered pension plan,
may apply to voluntarily withdraw from the long-term
portion of the SIP. Ensure that in the event of serious illness or accident you have sufficient accumulated sick
leave, which, when combined with 120 days of benefit
from SIP short-term, will protect your salary to the end of
the month in which you reach one of the milestones mentioned above. Please note that withdrawal requires approval of the Salary Indemnity Plan Administrator.
To obtain an application, go to https://bctf.ca/
SalaryAndBenefits.aspx?id=4782 or call the BCTF Income
Security Division at 604-871-1921.

In Memoriam
Dorothy “Dot” Szalanski (retired) passed away
March 11, 2019
John Henderson (retired) passed away April 1, 2019.

