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Well, here we are at the end of October.  Welcome to Au-
tumn with all of its challenges:  the ongoing FSA issue, clas-
ses out of compliance, lack of negotiated contract, and 
Halloween falling on a Thursday night with teachers having 
to cope with exhausted students on a Friday.  Scary stuff 
indeed!  Hopefully your hot water tanks and heating sys-
tems are ready for the cold snap starting this week.  
  
Happily, the news is not all bad.  We have a minority gov-
ernment in Ottawa which means that everyone will have 
to work together rather than going full partisan on every 
issue.  And we want to remind DTA members that the DTA 
is here working for you and that we have supports if and 
when you or your colleagues need them.  Call us! 
 
At the recent BCTF Metro-Fraser Valley Zone meeting on 
October 19th, I posed an impertinent question which I 
asked again when 1st Vice President Alison Roche and I 
were speaking at the PVP (Principals and Vice Principals) 
meeting last Thursday at the Delta Manor Education Cen-
tre (DMEC).  The discussion concerned supports for stu-
dents, be it those with designations or those with no desig-
nation but needing additional help.  It’s well documented 
that BC spends $1800 less per student than the Canadian 
average, so it’s no stretch to compute that there may not 
always be enough supports to go around. Where is that 
support going?  But that wasn’t my question! 
 
What I asked was, “Is there any student in Delta or in BC 
who is getting too much support?” 
  
At the Zone meeting this generated sharp intakes of 
breath and guffaws. At the PVP meeting there was a sud-
den buzz as those in the room reacted to this bit of provo-
cation.   
 
To be sure, it’s a loaded question!  Aside from those side-
line critics who might say we sometimes do too much for 
our students and how do you expect them to learn if we 
keep swooping in, those who are down in the thick of it 
know that there’s probably no such thing as too much sup-
port.  
 
If it is a question of triage—which I talked about in last 
month’s newsletter in terms of the work of the local re-
leased officers—there might be arguments about where 

the need is great, greater or greatest. But 
can we really say that there are supports 
being given that are needless?  That’s not 
what the DTA is hearing with the myriad of 
concerns from teachers by email, phone or 
in person.  More like stealing from “Peter” to give sup-
ports to “Paul.” 
 
Across the province, there’s worry about the BC govern-
ment’s new funding formula for public education, as yet 
unknown.  The push towards something called the Preva-
lence Model of funding for special education is especially 
worrisome—its use in Ontario has not worked out well, 
according to a report by the Elementary Teachers’ Federa-
tion of Ontario: 
  
The breaking of the link between funding and needs has 
had profound implications for students, parents, teachers, 
and special education administrators, [whose] role… has 
been transformed from one of enabling access to needed 
services to a gatekeeping role of rationing scarce resources 
and cost containment. 
 
Should DTA members be concerned? 
   
Frankly, yes.  The recommendations of the Funding Model 
Review Panel and the new funding model are being pre-
sented to Cabinet in November as a package.  This in-
cludes the Prevalence Model of funding for special educa-
tion which would almost entirely sever the link between 
needs and services. Diagnosis may no longer guarantee 
that a student receives funding.  It may also make it tough-
er to argue that students need additional support. 
 
“Will parents have to fight harder for services?” 
 
Probably. For parents not highly skilled as advocates for 
their children, this will be harder. And may mean greater 
inequity for the most vulnerable students. 
 
What can DTA members do? 
 
Read up on what is happening with the Funding Formula 
for education by going onto the BCTF Members’ Portal.  
Send letters or emails to your MLA, Premier, or Minister of 
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DTA Calendar 
November/December 2019 

 

¾ November 6  Staff Rep Training, 8:30, DMEC 
¾ November 7 French as a First or Working Language 

Committee Meeting, 4:00, DTA 
¾ November 12  PD Training, 8:30, DMEC 
¾ November 12 EC Meeting, 4:00, DTA 
¾ November 18 Staff Rep Meeting, 4:00, DSS Library 
¾ November 19 PEAC Meeting, 4:00, DTA 
¾ November 27  Maternity Leave Workshop, 4:00, DTA 
¾ December 3 PD Committee Meeting, 4:00, DTA 
¾ December 10 EC Meeting, 4:00, DTA 

DTA Scholarship Recipients  
 

  Burnsview Katherine Reid  
 Delta   Jeenat Sidhu 
 Delview   Jasleen Welkhu  
  North Delta  Ashriya Purewal  
 Sands  Olivia Shaver   
 Seaquam  Jaya Uppal 
 South Delta  Chloe Schmidt  
   

“Tad” Boyes Scholarship  
 

Congratulations to Harmony Powell, 2019  
recipient of the “Tad” Boyes Scholarship.  
Harmony is the daughter of John Powell 
(Delta Secondary).  Harmony’s career  
goal is to become a family practitioner. 
 

TTOCs Experience Transfer Date  
 

Teachers Teaching on Call can transfer their experience 
two times a year. The next date is November 15. In ac-
cordance with Article C.4 of the Collective Agreement, 
TTOCs also working in part-time teaching positions must 
request transfer of TTOC experience credit. 
 

1.  Transfer of experience is only from TTOC silo to  
 contract silo. 
2.    Transfer can only be made in whole months (17 days 

of TTOC experience). 
3.  Transfer is for the entire amount in a TTOC bank with 

the exception of any days left over from whole month 
calculations (1 to 16 days). 

4.   One month TTOC credit will count as one month in the 
contract silo when transferred. 

5.   Transfer must be applied for before June 30 to take 
effect August 31 and November 15 to take effect  

 December 31. 
 

Forms available on the Employer’s website under 
HR_Forms_Teaching Staff folder on FirstClass → Exclusive 
Teacher Communications 

Education advocating for better funding for BC.  While the 
current BC government touts its increased funding for edu-
cation, the question remains, “Why then are BC’s students 
being funded far below the national average?”  The social-
ist in me is reminded of Gandhi’s quote, “The true meas-
ure of any society can be found in how it treats its most 
vulnerable members.”  A government that supports strong 
social programs is one that supports the most vulnerable 
among us—providing adequate funding to education 
would be such a measure. 


