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With almost a month of the 2019-2020 school year under 
the belt, I would like to take this opportunity to say Wel-
come to all DTA members. 
   
It’s been a busy start-up and we have heard from schools 
about problems such as a lack of basic equipment (e.g. 
tables for a K class), floods and wasps in the classroom.  
Some schools have reached out for support regarding clas-
ses not in compliance by size or composition. The limits 
and restored language are on our website 
(www.deltateachers.org) under Resources. Schools where 
teachers focussed on class formations in June seem to 
have had fewer issues with compliance in September.  
  
At an orientation for new teachers in August—including 
some retired teachers coming back re-minted as TTOCs! —
I asked who had ever looked at the BCTF’s website 
(www.bctf.ca).  A few people raised hands.  When I asked 
how many people had ever logged on to the Members’ 
Portal, only a couple hands went up.  The BCTF Members’ 
Portal is a secure site; after logging on, teachers can read 
the latest bargaining proposals by BCTF and BCPSEA as 
well as access many other resources and information.  If 
you have memorized your six-digit BCTF number, not only 
are you able to access the latest updates, you are a rarity. 
(I certainly don’t let it bother me when my twenty-
something kids call me a nerd for memorizing stuff like 
that!)  If you don’t know your number, there are proce-
dures to get it and, if all else fails, a call to the BCTF (Phone 
604-871-2283 or Toll free 1-800-663-9163) is in order. 
   
On that note, a call or email to the DTA is always in order!  
While we are busy here at the office attending to a myriad 
of issues, your issue is important to us.  If you have 
emailed or phoned and we didn’t get back to you, phone 
or email us again.  Things come up at the local office unex-
pectedly and we often have to triage what we respond to.  
If you wonder what we’re doing all day, as perhaps I used 
to wonder before I was in the DTA office, we do not exist 
in suspended animation between bargaining rounds.  With 
well over 1200 DTA members, there are often more teach-
ers calling than we can get to.  To alleviate some of that 
pressure we did create space in the budget to release our 
2nd Vice President/Local Representative, Kathleen Macfar-
lane (teacher at NDSS) on a more regular basis.  

By now every school should (the rare 
should from me!) have elected/chosen 
their Union Representatives (Staff Reps 
at 1 for every 15 teachers, PD contacts, 
etc.) and sent that information to the DTA so that we know 
who the contacts are.  That being said, each and every DTA 
member is encouraged to contact the DTA directly with 
concerns and issues.  Staff Reps should (dang it, another 
should!) be in attendance to take notes at any meetings 
that teachers/DTA members have with principals and vice 
principals.  That is covered in our Collective Agreement in 
Article A.21: RIGHT TO REPRESENTATION. 
   
Another question I asked at the New Teacher Orientation 
was who had looked at our website: very few.  Please 
check us out and encourage colleagues also.  “Who has 
ever logged on to our site?” I asked the new teachers: no-
body had!  “That’s okay!” I said.  It was a trick question 
since our site is public and there is NO log-on required!  
But contact information and much else is there.  
Knowledge is power! Empower yourself. 
 

It is becoming increasingly clear with the shortening days 
and the putting on of warmer clothing, we also need to 
apply greater pressure to the BC government as our con-
tract has been expired since the end of June. 
   
Delta teachers came out in force to the Special General 
Meeting at Tsawwassen Springs last Wednesday, Septem-
ber 18th where we had a provincial bargaining update from 
BCTF Executive Committee member Katherine Trepanier.  
We also had an excellent presentation from Alison Roche, 
DTA 1st Vice President on locally bargained language.  This 
information will be available to DTA Staff Reps on Monday, 
September 30 at our first Staff Rep Assembly at Delta Sec-
ondary. 
 

What can you do?  Glad you ask.  Please read our special 
memos and weekly updates.  Please send an email 
(https://www.bctf.ca/form.aspx?id=54677) to your local 
MLA if they are part of the NDP or Greens to ask them to 
apply pressure to the government’s representative bar-
gainers, BCPSEA. Send an email to John Horgan!  Use your 
voice on twitter, Facebook or other social media.  Make an 
appointment to meet your MLA. 
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Committee Vacancies 
 

Executive Committee 
¾ PD Chairperson (has to have been a past member of 

the committee) 
 

There are also vacancies on the following committees: 
¾ Aboriginal Education 
¾ Bargaining/Working & Learning Conditions 
¾ French as  a First or Working Language 
¾ Local Resolutions 
¾ Professional Development 
¾ Public Education Advocacy 
¾ Social Justice 
¾ Teacher-on-Call Advisory 
 

An election will be held to fill the positions at the  
Staff Rep Meeting on September 30.  Please call the DTA 
office if you would like to let your name stand for any of 
these positions. 

DTA Calendar of Events 
September/October 2019 

 
 

¾ September 30 - Staff Rep Meeting, 4:00, Delta  
        Secondary Library 
   

¾ October 10 -  Rookie Staff Rep Training, 9:00 - 3:00, 
DTA Office  

 

¾ October 15 - EC Meeting, 4:00, DTA 
 

¾ October 16 - Making the Most of Your Pension work-
shop, 4:00-6:00, Education Room, DMEC 

 

¾ October 28 - Staff Rep Meeting, 4:00, Seaquam Library 
 

 

World Teachers’ Day 2019 
 

Teachers around the province 
and in more than 100 countries 
celebrate World Teachers’ Day 
on October 5. World Teachers’ 
Day was proclaimed by UNESCO 

in 1994 to raise awareness and understanding of the chal-
lenges facing teachers every day.  It’s an opportunity to 
thank and recognize teachers for all the work they do in 
classrooms and communities every day of the year to help 
learners of all ages. 

Factor 90 or 65 years of age?  
 

You can save the long-term fee (approximately 1.2%) from 
the date you reach age 64 or “Factor 88.” Members are no 
longer entitled to long-term benefits under the Salary In-
demnity Plan once they hit “Factor 90” (age plus cumula-
tive service) or age 65. The BCTF does not have access to 
your personal pension information, so it is up to you to 
apply to withdraw from LTD. 
 

How and when to apply  
 

A member who has attained age 64, or has reached 
“Factor 88,” or is in receipt of a retirement pension under 
a registered pension plan, may voluntarily withdraw from 
the long-term portion of the Salary Indemnity Plan. In 
making application for withdrawal, you should ensure that 
in the event of serious illness or accident you have suffi-
cient accumulated sick leave, which, when combined with 
120 days of benefit from SIP short-term, will protect your 
salary to the end of the month in which you reach “Factor 
90” or the end of the month you attain age 65, whichever 
comes first. 
 

To get an application, go to: http://tinyurl.com/7qrrnxx or 
call the BCTF Income Security Division at 604-871-1921.   

Cancellation of TTOCs 
 

As part of the resolution to Grievance 130, Teachers on 
Call not Utilized, in September 2012, the Union and the 
School Board have agreed to the following: 
 

¾ Teachers on call will not cancel an assignment fewer 
than 60 minutes prior to the start of an assignment 
except with extenuating circumstances. 

 

¾ Teachers will not cancel a teacher on call assignment 
fewer than 60 minutes prior to the start of an assign-
ment except with extenuating circumstances. 

 

This resolution assures that TTOCs will not be cancelled as 
they are arriving at a school, and also that classes will not 
be left without a TTOC. 

If you ever get overwhelmed with the state of things (for 
perspective at times like these, remember there have al-
ways been times like these!), contact us.  There are sup-
ports for anyone struggling with health, wellness and work
-life balance.  Please call! 
 
Yours in solidarity, 

 
 

In Memoriam 
Steven Hannah (retired) passed away June 24, 2019. 


