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It feels like this weekend someone pressed a 
re-set button on things. Maybe it was all that 
wind blowing away the stagnant air and the 
leaves off the trees.  Maybe it’s the result of 
pulling out all the winter clothes and folding 

away all the summer linens and warm weather stuff.  May-
be it was the BC Election results.  Whatever your thoughts 
on the matter, it feels like a relief to not have to worry 
about an election on top of everything else right now. 
 

Like the COVID issues.  Delta has three schools on the Fra-
ser Health Authority (FHA) website (www.fraserhealth.ca/
schoolexposures#.X5cEXUeSnyQ), as of Monday October 
26th, although the DTA was contacted by Delta School Dis-
trict Superintendent Doug Sheppard on Sunday evening 
about a new exposure at Sands Secondary in North Delta.   
This is how the DTA usually gets informed.  What is frus-
trating is that there is so little information.  Even two days 
later a perusal of the Fraser Health Authority’s website 
and the Sands exposure had still not been added. 
 

The DTA President and the ten other local presidents in 
the Fraser Valley are sending a letter to the Chief Medical 
Officer of the FHA in order to secure a meeting to express 
concerns and to better inform the FHA team about the 
situation we as education professionals are facing in 
schools.  
  

Some issues local presidents in the Fraser Health area 
want to discuss include: 
¾ the lag time between positive test by a member of a 

school community and the school receiving infor-
mation; 

¾ expediting testing of teachers and other school staff 
members who may have been exposed; 

¾ clarifying discrepancies members are reporting when 
calling 811 to request a test; 

¾ involving teachers in identifying who to include in con-
tact tracing efforts; 

¾ taking a precautionary approach rather than a reactive 
one by isolating cohorts while contact tracing is done. 

 

We will update members if and when that meeting occurs. 
 

Here’s a question the DTA has been hearing a lot:  If we 
are asked to self-isolate, do we have the option to work 
remotely so that we don’t use our sick days? 

Good question!  DTA members in a continu-
ing or term position get sick days (15 days 
per year pro-rated to FTE) and can use 
these when they are sick or if they have to 
self-isolate.  Article G.21 of the Collective 
Agreement is local language (unique to Delta) and it allows 
for sick leave to be used for absence with pay while ill, dis-
abled or quarantined.  Delta’s language has that local pro-
vision and this means that if a teacher were not ill but had 
to quarantine, they use sick time. 
 

However, if a whole learning cohort needed to self-isolate, 
the loose plan is that the learning cohort would now learn 
remotely and the teacher, if well, would teach remotely. 
That way, the cohort is able to self-isolate and continue via 
virtual means.  This hasn’t actually happened in this way as 
of yet here in Delta.  If a teacher is ill, they would take sick 
days and the teaching would be done by someone else 
(TTOC, District on Call, etc.). 
 

This week the DTA met incoming Human Resources Direc-
tor Judy Maranda who is replacing outgoing Rod Allnutt.  I 
have been sitting across the table from Rod since I came 
into the local office as 1st Vice President in 2016 and while 
we have not always seen eye-to-eye, I have appreciated 
his professionalism and his willingness to work with the 
DTA for solutions.  The DTA wishes Rod well in retirement 
and looks forward to forming a strong working relation-
ship with his successor Judy.  
  

The DTA has been carrying on with committee work (e.g. 
Executive Committee, Pro D committee) and Staff Rep As-
semblies via Go-To Meetings (similar to Zoom) with a li-
cense purchased by the BCTF.  The DTA acknowledges the 
continued presence of DTA members who keep showing 
up.  We know that it is difficult to do the work that you do 
as an educator and then also come back for more as a vol-
unteer.  
  

However, we cannot do our work without your help.  If 
your school representatives have not been able to attend 
the virtual monthly meetings, consider taking turns.  We 
know that all schools now have identified staff representa-
tives which is fantastic (or…at the risk of dating myself 
with an obscure reference…”faaantaastic” as former 

 
(Continued on page 2) 



DTA Calendar 
November/December 2020 

 

¾ November 3  School Board Meeting 
¾ November 10  EC Meeting, 4:00, GoToMeeting 
¾ November 23 Staff Rep Meeting, 4:00, GoToMeeting 

DTA Scholarship Recipients  
 

  Burnsview Ben Sheppard-Reid  
 Delta   Emily Morris 
 Delview   Gayle Adams  
  North Delta  Gurleen Buttar  
 Sands  Everett McCague  
 Seaquam  Brendan McGeachan 
 South Delta  Monica Muszynski  
   

“Tad” Boyes Scholarship  
 

Congratulations to Chloe Emes, 2020 
recipient of the “Tad” Boyes Scholarship.  
Chloe is the daughter of Candace Emes 
(Beach Grove Elementary.  Chloe’s career 
goal is in pharmaceutical sciences. 
 

TTOCs Experience Transfer Date  
 

Teachers Teaching on Call can transfer their experience 
two times a year. The next date is November 15. In ac-
cordance with Article C.4 of the Collective Agreement, 
TTOCs also working in part-time teaching positions must 
request transfer of TTOC experience credit. 
 

1.  Transfer of experience is only from TTOC silo to  
 contract silo. 
2.    Transfer can only be made in whole months (17 days 

of TTOC experience). 
3.  Transfer is for the entire amount in a TTOC bank with 

the exception of any days left over from whole month 
calculations (1 to 16 days). 

4.   One month TTOC credit will count as one month in the 
contract silo when transferred. 

5.   Transfer must be applied for before June 30 to take 
effect August 31 and November 15 to take effect  

 December 31. 
 

Forms available on the Employer’s website under 
HR_Forms_Teaching Staff folder on FirstClass → Exclusive 
Teacher Communications 

Premier and local Deltan Bill Vander Zalm would say!).  For 
the efficient transfer of information (and communication), 
we need every school to attend these virtual meetings.  
You can wear your fuzzy slippers because we don’t care 
about that!  The DTA does get repeat questions and con-
cerns and it’s helpful if staff reps can be all together to 
share concerns and hear from their colleagues.  This allows 
the membership to get more accurate and timely advice as 
well.  So, consider putting your name forward at your 
school to attend meetings when your staff rep can’t. 
 

This weekend is Halloween and the fall time change as 
well.  This can be a spooky time. The DTA wants members 
to know that there are supports for you and your col-
leagues.  The best advice to pass along to someone strug-
gling or having questions or concerns, “Better call the 
DTA!” 
 

Yours in solidarity and health, 
 

 

In Memoriam 
 
 
 

Dave Swan passed away on September 7, 2020. 

Teachers’ Pension Plan 
Online Courses and Webinars 

 

Find answers to your pension questions by taking an 
online course or participating in an instructor-led webinar. 
 

Getting to know your pension 
Are you new to the plan or thinking of joining? Here’s an 
introduction to the value and benefits of plan member-
ship. 
 

Making the most of your pension 
Are you establishing your career or several years away 
from retirement? Learn how the decisions you make 
throughout your career can affect your pension when you 
retire. 
 

Approaching retirement 
Are you planning for or within five years of retirement? 
Understand the important decisions you need to make 
about your pension. 
 
Link to online courses and webinars: 
 
https://tpp.pensionsbc.ca/online-courses-and-webinars 


